
FOR TASPLAN EMPLOYERS

ISSUE 14, March 2004

Tasplan, we’re right at the top
Tasplan has grown significantly since 
its establishment in 1987, with clients 
throughout Australia, even “right at the 
top”, the top of Australia, that is.

Marine Harvest Australia, at the top, has 
an extensive and truly unique operation 
in the Northern Territory, Barramundi 
farming.

Marine Harvest Australia is part of an 
international high quality food producing 
company Nutreco Holding N.V. Marine 
Harvest is the world’s largest aquaculture 
company, and producer of farmed 
salmon. The company is also a pioneer 
in research and development into the 
farming of new species such as Cod, 
Halibut, Yellowtail and Barramundi.

The Australian aquaculture operation, 
headquartered in Hobart, involves the 
farming of Barramundi at Bathurst Island, 
80km north of Darwin, “right at the top”. 

The island’s former fishing lodge, turned 
sea-farming operation, is now home to 
a sustainable and dependable source 
of one of Australia’s most sought after 
seafood, the Barramundi. The fish are 
grown in steel, crocodile and shark proof 
sea-cages, located in the pristine waters 
of the Timor Sea, at Bathurst Island. After 
approximately 18 months the fish reach 
a healthy 3kg and are harvested and 
transported to niche markets in Australia, 
United Kingdom and U.S.A.

Barramundi is an Australian Aboriginal 
word meaning “large scales”. The fish 

on winning a NSW Tourism award for Business 
Excellence. This family owned and operated 
company, based in Maitland, focuses its 
business on luxury coach and award winning 
package tours to destinations in all states and 
territories of Australia. 

You can find out more about their tours and 
specialty coach travel on their web site, at 
www.nht.com.au

has firm white flesh, few bones and a 
delicious mild flavour. This legendary 
fish which has been enjoyed by native 
Australians for centuries, is now found 
on the menus of Australia’s finest 
restaurants.

“Marine Harvest Barramundi is the result 
of an ideal environment and optimal 
aquaculture practices” explained Craig 
Foster, Managing Director. “We can now 
produce a superior product, available
all year round, that consumers can 
depend on.”

Tasplan is proud to be providing 
Marine Harvest Australia and its 
Northern Territory operation with the 
superannuation service they expect. 

Like many of our clients, Tasplan has 
grown substantially from a regional 
operation (in 1987), to now, a 
substantial force within the Australian 
superannuation industry. We have 
however remained very focused during 
this period of growth, continuing 
to operate as a multi-industry fund, 
satisfying the needs of employers and 
employees alike with quality service and 
communication.

We have also remained a private “not 
for profit” organisation, with equal 
representation on our Board of Trustee 
Directors, from both employer and 
employee groups. The Board also 
includes representation from the former 
Boards of NSW bus, coach and transport 
sector industry funds. 

Directors do not accept salary for their 
role on the Trustee Board and the Plan 
does not pay agent fees or commissions. 

Tasplan is not a Public Offer fund, 
so we cannot accept new employee 
members, without first having their 
employer register with Tasplan. Employer 
registration, open to all industry sectors, 
is a simple process and is completely free.

Today the fund has nearly 8,500 
registered employers and 90,000 
members. Last Year, two NSW industry 
funds successfully merged with Tasplan, 
and we are now pleased to be looking 
after 20,000 members throughout NSW 
in the bus, coach and transport sectors.

Tasplan’s asset value under management 
has grown to $1/2 billion, providing the 
fund with improved levels of negotiation 
for member investments and other 
services such as insurance and banking 
products offered to members.

Tasplan looks forward to continued 
strong growth over ensuing years, and 
we remain committed to providing 
members and employers with the best 
possible service and value with their 
investments.

Tasplan is proud to have Northern Highland 
Travel as a member of our fund and is pleased 
to extend a well deserved congratulations.

“We were very pleased that the award 
was won by a coach company. It is a great 
achievement for the industry.”
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Congratulations

Neil Cassidy, General Manager Tasplan
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Easter’s not far away
Easter is only a few weeks away, and like other holiday periods employers often use it to reduce the 
“to do” list, including catching up on administration and paperwork. 

If you are planning on contacting our office around Easter, you should be aware of our opening 
times.

During Easter our office hours are as follows.

Thursday, 8th April  Open 8.30am – 5.00pm

Friday, 9 April  Closed

Monday, 12 April  Closed

Tuesday, 13 April  Closed

Wednesday, 14 April  Open 8.30am – 5.00pm

The staff at Tasplan wish you and your families a safe and enjoyable Easter.



Tasplan’s super seminars for employers, held in November last 
year were a great success. 

The seminar program developed in response market research 
recommendations, hosted speakers from the Australian Tax 
Offi ce, Industry Fund Services, Australian Administration 
Services, Members Equity (the Super Funds’ Bank) and Tasplan.

Patrons gave Tasplan an average score of 81/2 out of 10 for the 
seminars, together with ideas for future presentations. Most 
attendees sighted the seminar as easy to follow and understand, 
“useful” and “relevant” to their needs. Nearly half of those 
attending now propose adopting electronic means of payment 
and reporting of their SG Contributions.

Keep an eye out for our next round of seminars and 
book early to avoid disappointment. 

Topics covered by industry experts include:

• Superannuation Obligations for Employers

• Providing advice and what it means

• e-Business options making superannuation easier for 
businesses

• Services from Members Equity, 
The Super Funds’ Bank

• Tasplan’s workplace seminar 
program and general 
enquiries

Super Seminars for Employers, Super Successful

Advising your Staff about Super
Under Government’s new Financial Services Reform Act 
(FSRA), employers need to be very careful that they do not 
provide fi nical product advice to employees unless they are 
appropriately licensed. Government’s objective is to protect 
employees against receiving unqualifi ed and unlicensed advice. 
The Act should also reduce the incidence of litigation arising 
from unqualifi ed advice.

Employers who do provide advice may fi nd 
themselves personally liable! 

As an employer, you may still supply facts and information to 
employees as long as the information being provided does not:

• contain a recommendation or a statement of opinion, or

• suggest or try to infl uence a person to make a fi nancial 
product decision, or

• contain any element of marketing or inducement. 

The following areas would be considered to be only facts or 
information:

• Historical facts

• Cost of a fi nancial product

• Previous investment returns on a fi nancial product

• Information on joining and current processes (i.e. 
application forms, rollover forms)

• Simple referrals (i.e. no express or implied opinion)

Karl Jones, Chartered Accountant and Financial Controller for 
Classic Video Pty Ltd Tas (Video City), knows only too well the 
complexities of giving fi nancial advice. 

For Example
An employee asks their Payroll Manager about the 
administration cost of a Tasplan Super account. The Payroll 
Manager informs the employee that the cost is $1.10 per 
week. This would not constitute advice as only facts or 
information are provided. However if the Payroll Manager 
continued the conversation and said that the joining fee was 
quite ‘low’, this may be deemed advice under the FSRA, as 
an opinion was being expressed.

Tasplan is pleased to offer management and staff the opportunity to attend a free workplace 
presentation about Tasplan, your account with Tasplan, superannuation and the recently 
announced Government incentives for members.

This service is designed to present up to date information about the fund’s member 
benefi ts, superannuation in general and Government’s super incentives and bonuses. The 
presentation can be held at your premises, at a time suitable for you and your staff. We can 
even tailor the presentation to suit the limited time you have available.

Tasplan’s objective in offering workplace presentations is to educate members about their 
options, rights and opportunities with superannuation so members can better manage 
and maximise their savings for retirement. These presentations are not selling exercises, as 
Tasplan has no products to sell. Our presenters are experts in their fi eld and are salaried 
staff, so they have no agenda other than to assist members understand and take control of 
their Super.

To help employers assess employee interest with a workplace presentation, we have prepared below, a notice which can be placed on 
your staff notice board.  After a week or two, you decide if there is staff interest in a presentation. The group need not be large, we 
are experienced in tailoring presentations from groups of just 2 to our preferred maximum 50.

Simply give us a call on 1800 005 166 to arrange an appointment. It’s that easy.

Having recently completed a 
Graduate Diploma of Financial 
Planning he is only too aware of 
the need, for those giving advice, 
to be vigilant and constantly up 
to date with complex and ever 
changing rules and regulations.

 “Financial Planning is a specialist 
role, required to work within a 
system of complex and constantly 
changing laws. To keep up with 
the legislation alone would be an enormous job, and beyond 
the means of most of us, already fully occupied in our own 
professions”. Karl said. “Those wanting advice should be 
directed to the specialists.”

If you would like further clarifi cation about what you should 
or shouldn’t say, or if you would like a qualifi ed Tasplan 
representative to provide general advice to your employees, 
please contact one of our professional Client Service Managers on

Freecall 1800 005 166.

STAFF NOTICE
Interested in doubling this years personal investment into Super,

GOVERNMENT GUARANTEED?*
Would you like to hear more about your investment options with Tasplan?

Want to hear about other benefi ts and services available from Tasplan?
Do you know about tax effective ways you can grow your Super?

Do you have questions about your Super with Tasplan? 
Tasplan is offering to conduct workplace presentations for employees interested in hearing about Tasplan, superannuation and the 
investment options available to you within the fund. The presentation is free, and there are no products to sell. Tasplan’s presenters 

are professional Client Service Managers and paid salary, not commissions. Their role is to improve member awareness and 
education about super and the options and benefi ts available, through Tasplan.

ARE YOU INTERESTED IN HEARING MORE ABOUT YOUR SUPER?
Please indicate your interest below

Staff Initials
(Or just tick)

Topic of most interest Have questions 
to ask

(if yes just tick)

Staff Initials
(Or just tick)

Topic of most interest Have questions 
to ask

(Or just tick)

*conditions apply

Special Offer from Tasplan


